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Homework Questions...
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Additional Earnings
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TIPS...
It is common for people in 
service industry jobs to earn 
tips from satisfied customers.

NOTE:  a sign of appreciation
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extra pay earned when certain 
conditions of employment

 have been met or exceeded

Bonus
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Shift Premium
extra payment

 for 
nonstandard
 work hours
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Other Incentives...
 danger pay 
 isolation pay
 northern allowance
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Net Pay: the money paid 
to an employee

 after 
deductions

 have been made
"Take-home Pay"
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Net Pay (Take Home Pay)

•   Deductions   these are subtracted from your gross pay.
>  These are the 3 Standard Deductions.
       (rates vary yearly and province to province)

(1)  Employment Insurance (E. I.)
 (2)  Income Tax  money for the governemnt.
         percentage based on your earnings.
  (3)  Canadian Pension Plan (CPP)  paid for when you
         retire (age 60).

•   Other Deductions
    medical plans
  dental plans
  insurance (car/house/life)
  pension (money after retirement)
  union/association dues (percentage of pay)
  car/house payments

•   Garnished Wages
   child support
  alimony
  unpaid taxes
  unpaid fines

•   Investments
   Canada Savings Bond
  TFSA (Tax Free Savings Accounts)
  RRSP/RESP
  Stock Market
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Federal & Provincial Tax

www.craarc.gc.ca
"Canada Revenue Agency"

English

Links for business  Payroll
Payroll Deductions Online Calculator (PDOC), payroll tables, TD1s, and more

T4032, Payroll Deductions Tables

T4032  2011 
Scroll down to the bottom of page to choose province

http://www.cra-arc.gc.ca/
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http://www.craarc.gc.ca/tx/bsnss/tpcs/pyrll/t4032/2015/menueng.html

Tables  Fed_Prov Tax and CPP_EI July 2015.pdf

http://www.cra-arc.gc.ca/tx/bsnss/tpcs/pyrll/t4032/2015/menu-eng.html
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C
P
P

4.95%
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P
P

4.95%
There is a "basic yearly exemption" from CPP payments.

$3500
You must calculate the

 basic payperiod exemption
 that applies.

  ( $3500 / # of pay periods)

1. 2. Subtract the 
exemption from the 
gross pay.

3.  Multiply by 4.95%
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EI
1.88%
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WHAT TAX CODE???

Employers have their employees
 fill out a

 Personal Tax Credit Return form
 to determine

 how much taxes
 should be taken off 

each cheque.
School...  Disability... Spouse...Caregiver...Infirm dependent...etc.  ???

Most employees prefer to be under Code #1 because 
they will get money back at the end of the year.
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Taxable Income...  

Benefits are deducted before federal/provincial tax is calculated
[Union dues and pension]

Gross Pay  Before Tax Deductions
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Benefits:  a range of programs that 
                   benefit employees;
                     these vary from
                 employer to employer

These amounts 
are subtracted from the gross earnings

 before
taxes are calculated.

Union Dues
Pension
Investments

NOTE:  CPP is a contribution and EI is a premium. 
             (under the tax section but is not taxed)

$480.62

  650.00
   34.60
 134.78
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HOMEWORK...
Check out pages 76 and 77

questions 1  8
2.3 Build Your Skills Detailed Solutions.pdf



Attachments

2.3 Build Your Skills Detailed Solutions.pdf




Section 2.3 Additional Earnings, Build Your Skills, p108–109 


Student Resource, p76–77 


 


Build Your Skills 


 


1. a) Calculate annual danger pay. 


$1900.00 × 12 = $22 800.00 


Add annual salary and danger pay. 


$52 250.00 + $22 800.00 = $74 050.00 


Julia’s annual salary will be $74 050.00. 


b) Divide the total by 12 to find the monthly amount. 


$74 050.00 ÷ 12 = $6170.83 


Julia’s monthly salary will be $6170.83. 


 


2. Calculate 1% of the total tips. 


$760.00 × 0.01 = $7.60 


David’s share of the tips will be $7.60. 


 


3. Calculate Tristan’s wages for 4 weeks. 


$10.00/h × 5 h = $50.00 


$50.00 × 16 days = $800.00 


Calculate the tips he expects to earn in 4 weeks. 


$650.00 × 0.15 = $97.50 


$97.50 × 16 days = $1560.00 


$800.00 + $1560.00 = $2360.00 


Tristan will earn about $2360.00 in 4 weeks. 


 


4. a) Let x = number of hours worked 


Let y = number of workers per shift 


Let z = amount of tips 


x ($10.00/h) + 
 


 
 = Layla’s gross earnings 


b) 6 ($10.00) + 
      


 
 = $77.87 


No, Layla is incorrect. She earned $77.87, not $79.13, during this shift. 


 


5. First, calculate 15% of $42 000.00 to find the bonus amount. 


$42 000.00 × 0.15 = $6300.00 


His bonus is $6300.00. 


Add the base salary and the bonus to get the total salary. 


$42 000.00 + $6300.00 = $48 300.00 


Ivan’s total salary will be $48 300.00. 


 


6. Calculate the annual isolation allowance. 


$41 610.52 – $38 901.76 = $2708.76 


Divide the annual isolation allowance by 12 to get the monthly amount. 


$2708.76 ÷ 12 = $225.73 


Francis’s monthly isolation allowance is $225.73. 


 







7. a) Find the number of hours in Jamila’s shift that are eligible for a shift premium. 


11 − 5 = 6 h 


Jamila will earn the shift period for 6 hours of her shift. 


b) Method 1 


Calculate Jamila’s regular pay for the shift. 


$17.36/h × 8 h = $138.88 


Calculate the amount of the shift premium. 


$2.00/h × 6 h = $12.00 


Add the two amounts. 


$138.88 + $12.00 = $150.88 


Jamila will earn $150.88 for her shift. 


Method 2 


Calculate her regular pay. 


$17.36/h × 2 h = $34.72 


Calculate her shift premium pay. 


$19.36/h × 6 h = $116.16 


Add the two amounts. 


$34.72 + $116.16 = $150.88 


Rishma will earn $150.88 for her shift. 


c) Calculate her earnings at the shift premium rate. 


6 h × 5 × $19.36/h = $508.80 


Then calculate her total earnings for the week. 


($17.36/h × 10 h) + $508.80 = $682.40 


Divide her shift premium amount by her total earnings. 


$508.80 ÷ $682.40 = 0.746 


75% of her weekly wage is at the shift premium. 


d) Divide her weekly hours at the regular rate by her total weekly hours. 


10 ÷ 40 = 0.25 


25% of her weekly schedule is regular hours. 


 


Extend Your Thinking 


 


8. a) To find Rosa’s mileage allowance, multiply the number of kilometres she drove by the 


rate paid for one kilometre. 


536 km × $0.605/km = $324.28 


Rosa will be paid $324.28 for the trip. 


b) Answers will vary but students may consider the following factors: the costs of fuel, 


insurance, and repair and maintenance costs such as oil changes and tune-ups. In most 


situations, this mileage allowance would probably be considered fair, although some students 


may consider that too much wear and tear on a personal vehicle might make the 


compensation level seem too low. 





SMART Notebook


	Page 1: Dec 19-9:50 AM
	Page 2: Dec 19-9:54 AM
	Page 3: Oct 1-9:03 PM
	Page 4: Oct 1-9:13 PM
	Page 5: Oct 1-9:07 PM
	Page 6: Oct 1-9:09 PM
	Page 7: Dec 15-11:16 PM
	Page 8: Oct 2-4:49 PM
	Page 9: Oct 12-8:45 AM
	Page 10: Oct 4-9:42 AM
	Page 11: Dec 18-9:30 PM
	Page 12: Dec 19-2:27 PM
	Page 13: Oct 2-7:13 PM
	Page 14: Oct 2-7:13 PM
	Page 15: Oct 2-7:14 PM
	Page 16: Oct 4-9:56 AM
	Page 17: Dec 19-10:47 PM
	Page 18: Oct 2-5:08 PM
	Page 19: Oct 1-9:35 PM
	Attachments Page 1

